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Make it work for you 


Welcome to the second edition of DN Extra, our 
mid-month supplement. It brings you more pages 
of job opportunities. By publishing mid-month, 


we can help employers advertise their jobs 


promptly, and offer DN readers a bigger pool of 
jobs geared to disabled applicants. The more you 


respond to the adverts, the more employers will 


use DN as a prime outlet for their jobs. So make 
DN Extra work for you, and you will be helping it 
to work for us too. Good luck! 


fran Lotte 


Mary Wilkinson, Editor 


Campaign hits hundred 


More than 100 organisations 
have signed up to a voluntary 
agreement to double the number 
of disabled people they employ. 

B&Q, the Driver and Vehicle 
Licensing Agency, Halifax Bank of 
Scotland, Safeway and Sainsbury’s 
are some of the companies that 
have signed up to the Double the 
Opportunities campaign run by 
Remploy, the UK’s largest employ- 
er of disabled people. 

The initiative was launched in 
January as part of the European 
Year of Disabled People. 

Although Remploy expects 
“some progress” to be made by 
the end of the year, it says it can’t 
impose a time limit as the initia- 
tive is dependent on the number 
of job opportunities that arise. 
that 


Companies sign up 


35 
Se 


should ensure job vacancies are 
accessible and Remploy will help 
them find, train and support dis- 
abled employees. 

A Remploy spokeswoman 
said: “We believe that if you just 
ask people to do this they will 
see the benefits and it will just 
snowball. If nothing happens, 
we will be very disappointed.” 
Scott-Parker, chief 
executive of the Employers’ 
Forum on Disability, said: “Any 
that 
employers to actively seek out 
disabled job-seekers has to be a 
positive thing and the forum is 


Susan 


initiative encourages 


currently talking to Remploy 
about how we can support them 
any way we can.” 

For further information contact 
Remploy on 02476 515843. 


Hurdling obstacles: athlete Colin Jackson MBE (centre) met five of 
the six disabled people who have been offered jobs by Sutton Council 
after successful voluntary and training placements. They met the star, 
who retired in March and still holds the world record for 110m 
hurdles, at the opening of Sutton Arena Leisure Centre last month. 


Store stress 


Major supermarkets are making 
shopping a stressful business for 
parents of severely disabled chil- 
dren, according to a new survey. 

More than three-quarters of 


parents interviewed by charity 


The Family Fund said supermar- 
kets lacked amenities such as 
bigger, disabled child-friendly 
trolleys, appropriate toilet facili- 
ties and wider aisles. 

Sixteen per cent found shop- 
ping in supermarkets impossible 
altogether, compared to just four 
per cent who said the same of 
small local shops. 

Store personnel are ill-pre- 
pared for the families, with seven 
in 10 respondents saying employ- 
ees working in supermarket child- 
care facilities are untrained to 
look after disabled children. 

Marian Lowe, chief executive 
of The Family Fund, said: “Our 
families dread their visits to the 
supermarket and it really is time 
for investment to be made so 
we can ease the discrimination 
they feel.” 

The charity is calling on major 
supermarkets to join a forum, 
including parents of severely dis- 
abled children, which will take 
action to improve their experience. 

A spokesman for Asda said: 
“We have a good reputation in 
this area — wider aisles, later 
shopping hours — but if there are 
things that certain groups want us 
to do better, we are happy to talk 
to them about what can be done.” 

Waitrose said it tried to ensure 
aisles were uncluttered and that 
staff on the shop floor had some 
disability training. It said it would 
consider joining the forum. 
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News 3 


Disabled explorer Glenn Shaw 
hopes to fulfil a dream this 
month by climbing to base camp 
of the north face of Mount 
Everest, a height of 18,000 feet. 

Shaw, who has brittle bones, 
will be using a unique three- 
wheeled “Everest” wheelchair 
built by Invacare/Kuschall to his 
specifications. 

His 10-strong expedition team 
will leave London on 13 May and 
hopes to reach base camp 16 days 


later, exactly) 50) years Aafter 
Edmund Hillary and Tenzing 
Norgay first reached the summit. 

For part of the climb he will 
propel himself in his wheelchair, 
and at other stages will be assist- 
ed by his team. 

He told DN: “I will be 
dragged, pulled, pushed, shoved. 
In some places I will be crawling, 
climbing, scrambling, crossing 
rivers — it will be dreadful.” 

Shaw believes that someone 


Explorer’ s dream climb 


with brittle bones could one day 
scale the summit of Everest — 
given the right team, equipment, 
clothing and medical advances. 

He added: “I won’t get to the 
top of Everest, but this will be 
my personal summit.” 

Shaw’s first attempt to climb 
Everest nearly ended in disaster 
when he and a sherper slipped 
and fell at 13,000 feet. 

Only Shaw’s upper-body 
strength prevented both men 
falling over the edge of a 
precipice, but he still broke his 
legs in eight places and had to 
abandon his attempt. 

The will be 
celebrating the European Year of 


expedition 


Disabled People and raising 
funds and awareness for The 
Back-Up Trust, which helps 
people paralysed through spinal 
injury lead an active life. 
www.glennshaw.com and 
www.backuptrust.org.uk 


Hospitals seek 
disabled 
employees 


One of London’s top hospital 
trusts has launched a major 
advertising campaign to recruit 
more disabled staff and people 
from minority groups. 

Guy’s and St Thomas’ We 
Need a Hand posters will appear 
on buses, in the 
press and are aimed at black 
and minority ethnic, gay and 


tubes and 


disabled people. 

The campaign will run for 
three months and is costing 
£204,000. 

Equality and diversity man- 
ager Maureen Doyle said: “As 
this is 
advertising 


far as we know, 
the first 
campaign of its kind by an NHS 
employer which is aimed fairly 


and squarely at a wide range of 


major 


minority groups.” 


put your ideas to work 


Introducing one idea to another is always an 
adventure. Join us and you Il find an environment 
where seemingly unrelated concepts are free to 
get together to become tomorrow s most 
important advancements. Its an environment 
great ideas (and people) thrive in. Small wonder 
the best ones usually find themselves at HP. 


INFAUNA0IS 


To learn more about HP and our current list of 
job opportunities, please visit us at: 


www.jobs.hp.com 
You may apply for a specific position or 


complete a general profile for future opportunities. 
When completing your application/profile 


please complete the “Ad or event ID” section by 
entering MTP-20065 1-2003. 


HewlettPackard is an Equal Opportunity Employer, dedicated to workforce diversity. 
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Unequ al Controlled by disabled people, and providing training, employment and 
“pis independent living support to disabled people in Manchester and 
opportunities Liverpool, we are recruiting the three following posts: 
employer? Assistant to the Chief Executive: supporting Business Manager: leading the Management 
and assisting our busy Chief Executive to provide — Team to establish Breakthrough UK Ltd as a 
r ! strategic leadership and organisational centre of excellence and managing all day-to-day 
|, development, you will also advise and inform her, Operations, including finance, within the 


as appropriate: salary £28,000 p.a. framework set by the Board of Directors, you will 
also deputise for the Chief Executive, as required. 
Salary £28,000 p.a. 


howe 


All posts are 35 hours per week, based in Manchester. Recruitment is open, MiYratnttiei cl alk 
though we employ 60% disabled people thanks to our targeted process. responsibility for the day-to-day 
Please ring Yvonne or Terry for an application pack, stating which job you 
are applying for, and format required. NB, CVs will not be accepted. 

Tel: 0161 273 5412; text phone: 0161 273 5727(with answer phone facility 


| Closing date for applications: Tuesday 27th May 2003 by midday. 
E Interviews will take place during the week of 16th June 2003. 


general and financial 
administration of the 

organisation. 

Salary £17,820.27 p.a. 


(3) 


West Midlands - centred around Birmingham. Home based 


This is a time limited project, expected to end in December 2004, although potential exists for 
extension/development. 


ARTHRITIS CARE 


wa STARTING SALARY £9,213 PER ANNUM (FOR 21 HOURS PER WEEK) PLUS HOME WORKING ALLOWANCE £300 PER ANNUM 


ees 


Arthritis Care is the leading UK wide voluntary organisation promoting self-help and social inclusion for the 9 million people in the UK 
with arthritis. 


We are seeking 3 Training Services Supervisors for a new and exciting project. The post holders will be involved in hands on delivery of 
training and in managing a team of volunteer trainers. We are therefore looking for people with the following skills: 


Excellent Communication Skills Experience of delivery of training to diverse groups 
Experience of managing trainers, and/or volunteers LT. literate (including e-mail) 
Ability to influence and persuade people Have a positive attitude to life 


Applicants should have personal experience of arthritis. 

Successful applicants will be based at home, but extensive travel with some overnight stays & occasional weekend working is a requirement. 
In view of the geography of the area to be covered, candidates will need access to an adequate form of transport. 

In view of the nature of the duties the post holders will undertake, applicants will be required to disclose any criminal convictions, cautions, 
reprimands or final warnings they have received. Having a criminal record will not necessarily bar you from working with us. 


For further information and an application form please send an A4 size stamped addressed envelope (84p postage) to: Arthritis Care Central England, 
Unit 7, Carlton Business Technology Centre, Station Road, Carlton, Nottingham NG4 3AT. Tel: 0115 952 5522 


< ABOy x 
Closing date for applications is 21st May 2003. Interviews will be held in the Birmingham area. sy e/ Ss oa eset 
3 9 Ke 
Arthritis Care is an equal opportunity employer. We particularly welcome applications from people with arthritis. = WE tx 
These posts are funded by the European Social Fund. O15 pR\ eect et oS 


DEADLINES 
| Disability Now June 2003 published 24 May. Classified deadlines: Booking: 9 May. Copy: 13 May 


_DN Extra June 2003 published 13 June. Classified deadlines: Book/copy: 4 June 


For more information, contact Patrick Durham-Matthews on 020 7619 7320, 
email: patrick.durhammatthews@scope. org.uk 
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Lincoln College 


It's an exciting time at the College, which is in a sound financial position, as 
testified by its Grade A status, with an annual turmover in excess of £25 million 
and over 20,000 students (full and part time). The College has three main 
Centres, the largest of which is Lincoln. The other two Centres are in Gainsborough 
and Louth and are approximately 20 miles from Lincoln. The College offers 
courses in all Leaming and Skills Council programme areas and full and part-time 
higher education up to Honours degree level. Lincoln is a dynamic and expanding 
learning City, with exciting developments in both further and higher education. 


The College has recently completed a very successful OfSTED Inspection, with one 
of the best grade profiles for a large general further education College. Some of 
the outcomes from the Inspection of the FE provision were; the College received 
ten good grades, three satisfactory grades and no unsatisfactory grades. Key 
strengths identified were our welcoming and supportive environment, strong 
leadership, effective strategic planning, good governance and sound financial 
management. In addition, the College's Learndirect provision was _ recently 
inspected and received one of the best grade profiles for Learndirect provision. 
The College has also been awarded the City and Guilds sponsored Beacon Award 
for the innovative teaching of IT and is a Centre of Vocational Excellence (COVE) 
in Construction. 


Do you feel inspired? Can you see yourself as part of a thriving and pro-active 
College, making a real difference to the lives of students and staff alike whilst 
supported to achieve both personal and professional goals? Then join the team at 
Lincoln College, addressing the challenges of the future and building on the 
successes of the past. Become part of our success story! 


Unless otherwise stated, all vacancies will be based at Lincoln College. 


Key Skills Programme Manager 
£351,194 - £33,825 pa Post No: 04356 


You will co-ordinate the development and delivery of key skills in order to ensure 
full integration into curriculum delivery, including work-based learning and a 
consistent quality approach across the College. You will possess a CertEd, PGCE 
or equivalent, i.e. Stage 3 full professional teaching qualification, and either hold 
a Key Skills Professional Practice Certificate or be working towards this. 


You will use your proven ability to effectively integrate key skills into work-based 
learning, vocational and Curriculum 2000 provision and development of 
appropriate assessment tools based on your thorough understanding of a range 
of curricula, particularly work-based learning. You will have a proven track record 
in the development and delivery of Key Skills which has led to improved retention 
and achievement rates. 


Senior Information Officer, 
(Registry & Information Services) 


£20,703 - £24,081 pa Post No: 1218 


You will provide day to day supervision and leadership of the Information Team, 
acting as a focal point for provision of accurate, complete and relevant student 
data to meet the needs of the College, external bodies and funding requirements. 
In addition to your HNC in Computing or equivalent, a supervisory 
skills/management qualification is also desirable for this role. 


Using your own initiative, you will effectively manage the Information Team, 
providing guidance, support and professional development. You will be able to 
work to strict deadlines utilising your effective organisational and communication 
skills. Having at least two years experience within a database management/data 
collection environment, (preferably in a Further Education establishment) you will 
also have a minimum of two years leadership and/or supervisory experience, and 
be familiar with using relevant software in systems development, both 
computerised and manual. 


Lincoln 
College 


Work Based 


Assessors/Instructors 
£16,431 - £19,902 pa 


*Where successful candidates do not currently hold a recognised teaching 
qualification, you must be willing and demonstrate the ability to obtain 
a Stage 3 Professional Teaching Qualification within two years for 
full-time posts (three years for fractional posts) of the first suitable course 
start date. 


A number of opportunities have arisen in various Schools as detailed below, for 
Work Based Assessors/Instructors who will be responsible for assessing NVQ 
evidence against Occupational Standards. 


You will be occupationally competent to NVQ Level 3 or equivalent and possess 
D32/D33 or an Assessor and Verifiers’ award or be willing and able to undertake 
the awards. You will have at least three years’ post-qualifying occupational 
experience and able to demonstrate current knowledge of the occupational area. 


You will have understanding of the standards in the NVQ candidates' logbook and 
how to apply these in the workplace for the candidate to prove competence 
coupled with understanding of the assessment criteria and candidate portfolio 
structure, and the paperwork for recording results. In addition, you will have the 
ability to keep accurate records and produce regular statistical information. 


Motor Vehicle Engineering, School of Technology: 


Motor Vehicle Maintenance and Repair 
POSING: wh2 OG 


Body and Paint Refurbishment Post No: /20/7 


General Engineering, School of Technology 
OST. NOsed2 OO 


Electrical Engineering, School of Technology 
ROSt, NOse}209 


Hairdressing, School of Care and 
Creative Studies (Two Posts) Nos: /2/0//21/1/ 


Early Years Care and Education, School of 
Care and Creative Studies Post ino: {212 


Plumbing, School of Construction 
POSE INO TALS 


Craft, School of Construction Post-No: 4214 


Closing date for the above posts: Wednesday 21 May 2003 (12 noon). 
All full-time posts, unless specified otherwise, are available for job share. 


Job descriptions and application forms can be obtained from the Personnel Unit, 
Lincoln College, Monks Road, Lincoln, telephone (01522) 876237, Minicom for 
the deaf (01522) 876221. Please quote the post reference number. 


The College is actively implementing equality of opportunity policies and 
applications are welcome from all sections of the community. Disabled applicants 
who meet the person specification will be guaranteed an interview. 


‘Your future first’ 


Monks Road | Lincoln| Lincolnshire LN2 5HQ 


t: 01522 876000 |f: 01522 876200 iw 


www.lincolncollege.ac.uk 


aed 
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Personal Advisers cannexions 


BIRMINGHAM & SOLIHULL | 


(Voluntary Sector) 


Salary £16,500 - £24,000 
dependent on qualifications (pay award pending) 


We require Personal Advisers to work within the Voluntary Sector to provide young people 
with the help that they need to realise their full potential. Applicants should have 
substantial and significant experience of working with young people (particularly aged 
13-19). Our current vacancies are within the Voluntary Sector Organisations listed below. 


¢ Birmingham Association of Youth Clubs (BAYC) delivers high quality youth work in and 
around the Birmingham area. (Ref: CA065) 


e Barnardos’ Birmingham ‘Space’ in the heart of Birmingham provides services for children 
abused through sexual exploitation. (Ref: CA066) 


e Birmingham Disability Resource Centre (BDRC) provides a range of services to disabled people 
in Birmingham and Solihull. (Ref: CA067) 


° Birmingham Federation of Clubs for Young People in the Lickey Hills provide youth work for 
inner and rural communities of Birmingham. (Ref: CA068) 


e Birchfield Harriers based in Perry Barr, uses sport to develop and include young SeeyaS from 
the community. (Ref: CA069) 


e Crossover is a “One-stop shop” for advice and guidance for the people of Bordesley Green. 
(Ref: CA070) 


e Look in Harborne offers a unique and holistic service to families with visually impaired 
children. (Ref: CA071) 


e The Muath Welfare Trust based at The Bordesley Centre provides access for marginalised 
communities to education and training. (Ref: CA072) 


e St. Paul’s Community Project is a Balsall Heath organisation aimed at improving 
opportunities throughout the community. (Ref: CA073) 


To learn more about us and the career opportunities open to you, visit 
www.connexionsbirmsol.co.uk and apply online. Alternatively telephone 0121 248 8180 
(9.00 am to 5.00 pm) or email connexions@ connexions-bs.co.uk for an application pack 
(CV's not accepted). 


Closing date 15 May 2003 


The Connexions Partnership is striving to ensure that all aspects of its work and employment 
promote equality of opportunity. 


Greater Manchester Coalition of Disabled People is recruiting for the following post: 


VOLUNTEERS PEER MENTORING/TRAINING PROJECT CO-ORDINATOR 
£18,140 - 35 hours per week (FUNDED FOR 3 YEARS by Opportunities for Volunteering) 


P= i ‘a ec) a! To be responsible for the overall management, co-ordination, general and policy development of the project. 
of d abl . people To recruit disabled people as volunteers and to organise appropriate training and placements on completion 
G miclp ip of training. Ability to organise, monitor and evaluate a programme of action based on disabled people's 
I mentoring and training in relation to disabled people becoming mentors for other disabled people. 


GMCDP, BEVC, Aked Close, Ardwick, Please contact the GMCDP office for an application pack, stating which post you are applying for and 
Manchester, M12 4AN. format required e.g. braille, tape, large print, email or disc copy. 


Tel: 0161-273-5154, fax: 0161-273-4164, Closing date for applications is Tuesday 27th May 2003. Interviews between 3rd June and 6th June 2003 


email: gmcdp@globalnet.co.uk PLEASE do not send a CV. ONLY DISABLED PEOPLE NEED APPLY. 
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Transport for London 


Street Management 


World class streets for 
a world class city 


Transport for London (TfL) Street Management is responsible for 580km of London’s 
most important roads - maintaining them, maximising their efficiency and improving 
them for all road users including pedestrians, cyclists, bus passengers and people with 
disabilities. We also aim to reduce congestion by enhancing alternatives to the car. 


Enforcement - Contracts and Maintenance, 
and Operations teams 


We are currently looking to recruit proactive and 
supportive individuals who can hit the ground running. 
The section, as well as undertaking bus lane camera 
enforcement, also looks after the enforcement 
infrastructure. This is an opportunity to help make a real 
difference to Transport issues in our Capital. The roles are 
located in our modern, air conditioned offices in SW1. 


Senior Enforcement Officers 
Contracts & Maintenance - c£29,000 


In this important position within the team, you will 
manage the planning and installation of enforcement 
camera systems, and co-ordinate the work of the relevant 
Highway Authority to ensure that bus lanes are up to an 
enforceable standard. You will be responsible for up to 5 
direct line reports, so your experience of training and 
managing a small team of staff will be essential. 


With a BSc and 2 years’ experience, or 5 years’ experience in 
a contract and maintenance environment, you will also need 
to be familiar with a computerised operation and will have a 
good knowledge of contract law and highway/system 
maintenance. Your experience to date will have seen you 
apply your knowledge of legislation and its application to 
the public highway. You will be numerate and competent in 
the use of computer software applications (Word, Excel, 
Outlook and MapInfo or similar). Ref: L146/DN 


Enforcement Officers (Night Duties) 
c£21,000 (including night allowance) 


Working on the night shift, you will collect enforcement 
recordings from various locations within London in 
accordance with operational procedures. 


A responsible ‘hands on’ individual, you'll be used to 
working with camera enforcement systems, understanding 
their importance in Enforcement Operations, to deadlines 
and targets. You will have knowledge of enforcement 
legislation and its application to the public highway, 

as well as bus operations and the road layout in London. 
In addition, you'll need to be literate, numerate and 
competent in the use of computer software applications 
(Office 2000, databases). Experience of night working is 
highly desirable. Ref: L147/DN 


MAYOR OF LONDON 


Enforcement Officers (Day Shift) 
c£19,000 


You will collect, view and monitor enforcement data from 
roadside, bus-mounted and CCTV enforcement cameras, 
ensuring that work programmes are delivered to standards 
and on time. 


As a highly self-motivated individual, with the ability to 
organise and prioritise work to tight deadlines, you should 
have experience of working in a computerised operation, 
including the use of spreadsheets, databases, MS Word, 
Excel and Outlook. You will have a good standard of general 
education (and a good level of numeracy in particular), 
accuracy and attention to detail. A strong team player, you 
will need to be flexible and willing to work shift patterns in 
line with operational requirements. Ref: L149/DN 


Budget Administrator 
c£20,000 


Providing a comprehensive support role to the Traffic 
Enforcement & Camera Operations team, you will be 
responsible for the day-to-day management of the 
financial and administrative process. 


You will have a minimum of 2 years’ experience in 
procurement, or you will be a part-qualified accounting 
technician with 1 year’s financial experience. You will 
possess good spreadsheet skills, experience of raising 
orders and dealing with suppliers, and the ability to learn 
and use financial systems (experience in using SUN would 
be an advantage). Ref: LO20/DN 


For an information pack and application form, 

call 020 7941 7043 (24 hour answerphone) or 

email charlotteparker@streetmanagement.org.uk 
quoting the correct reference. 

More information is available at www.tfl.gov.uk/streets 


CVs will only be accepted with an 
application form. 


Closing date: Wednesday 21st May 2003. 


We are striving for diversity and welcome 
applications from all sectors of the community. 


INVESTOR IN PEOPLE 
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With an impressive client base 
and a growing reputation in 
the manufacturing and service 
sectors, the National Remploy 
Organisation is an increasingly 
successful business, as well as 
being the UK’s largest provider 
of open and supported 
employment opportunities to 


disabled people. 


As part of the continuing 
development of the Remploy 
21 strategy and the 
modernisation of Remploy, we 
are now focusing on 11 
National Business Streams 
where we have a sustainable 
competitive advantage and 
where we can generate good 
quality employment and 


development opportunities. 


To apply, please write with full 
CV and salary details, stating 


specific vacancy, to: 


The HR Department, Remploy 
Ltd., Britannia Road, Banbury, 


Oxon OX16 5DP. 


Shift Team Leaders 


6am-2pm/2pm-10pm - Flexible 
Furniture Manufacture - Based Blackburn - Attractive Packages 


Operating from a number of locations across the UK, our furniture business produces an 
extensive range of high quality wooden and metal products, for both the public and private 
sectors. 


- Reporting to the Local Manager and heading an established production team, with a brief 
to apply best manufacturing practice throughout, you’ll ensure all resources are fully 

developed and utilised in order to meet demanding make-up, quality and output 
requirements. 


Ideally from an assembly/manufacturing background and with a solid knowledge of modern 
manufacturing and continuous improvement techniques, you must have proven supervisory 
experience in a production environment and plenty of flexibility, plus the potential to qualify 
as a workplace trainer and assessor (STAA). 


White Goods Recycling 


e-cycle - Competitive Packages - Chandler’s Ford, Southampton 


Engaged in the recycling of white and brown goods, as well as electronic and computer 
products, our e-cycle business is a relatively new and growing operation. Here in 
Southampton, we’re embarking upon a brand new initiative - providing a dedicated 
refurbishing service across a range of white goods, including washing machines and fridges. 


Service Engineer 


Overseeing the day to day running of the white goods area, you’Il be responsible for both 
output and quality requirements, as well as establishing a service provision for field installation 
and repair activities. As an industry trained professional, with at least 5 years’ domestic 
appliance repair and service experience, including refrigeration, you should have a good all 
round appreciation of both mechanical and electrical applications. 


Electrical Engineer 


A similar role to the above, involving the provision of guidance and training to operators 
working on electrical equipment, as well as providing a central source of expertise for all 
electrical repair activities. Ideally qualified up to HNC level in Electrical Engineering, you 
should have proven, hands-on experience of electrical safety and repair activities in the 
domestic applicance sector. 


Both roles require the ability to combine hands-on repair and refurbishment work, with the 
training and supervision of operatives and any applications from those with training or 
people management experience would be particularly welcome. 


Customer Account 
Controller/Expediter 


Automotive Components - Procurement/Supply 
Competitive Package - Abertillery 


Engaged in the provision of manufacturing, assembly, packaging and supply chain services 
to some of the biggest names in the OEM sector - our Automotive Division is a key and 
growing multi-site operation. 


Working as part of a customer focused team and operating in a front line account 
management role, you’ll be responsible for ensuring the ready availability of supplier 
components in line with customer scheduling requirements, progressing work in hand and 
subsequent delivery within tight deadlines and pressure cycles. 


This will involve evaluating, analysing and reporting on supplier performance, sales 
achievement and customer schedules, whilst also ensuring all agreed ISO quality systems 
are in place and effectively audited. 


Customer focused and computer literate, with a working knowledge of MRP/MRPII and 
inventory control, preferably linked to BaaN applications, you must be an excellent 
communicator, with at least 2 years’ experience in an automotive parts procurement, sales 
and supply environment. 


Remploy 


Opport tur nity & Enter prise -W 


In all cases, we can offer an attractive package and good conditions, but perhaps more 
importantly, the exciting prospect of joining an increasingly successful and well respected 
business. 
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